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1. PURPOSE & STATEMENT OF COMMITMENT 
The Company is committed to conducting its business ethically, transparently and in compliance with 
all applicable laws. We take a zero-tolerance approach to bribery and corruption and are committed 
to preventing bribery by anyone acting for, or on behalf of, the Company. 

This policy is designed to ensure compliance with the Bribery Act 2010 and applies to all employees, 
workers, contractors, agency staff, directors, consultants, and any third parties associated with the 
Company. 

2. SCOPE 
This policy applies to: 

• All business activities in the UK and overseas 

• All employees regardless of role or seniority 

• All third parties acting on behalf of the Company, including agents, subcontractors, suppliers 
and intermediaries 
 

3. DEFINITIONS 
Corruption 
Corruption is defined as the abuse of entrusted power for private gain. 

Examples include: 

• Abuse of authority or position 

• Acting beyond the remit of one’s role 

• Obtaining benefits for personal gain rather than for the Company 
 

Bribery  

Bribery is a specific form of corruption and is defined as offering, promising, giving, requesting or 
accepting an advantage to induce or reward improper performance of a function or activity. 

This includes: 

• Cash payments or equivalents 

• Gifts, hospitality or entertainment 

• Donations, sponsorships or internships 

• Discounts, rebates or preferential treatment 

• Facilitation payments (always prohibited) 
 

Bribery can occur directly or indirectly, including through a third party. 

4. OFFENCES UNDER THE BRIBERY ACT 2010 
The Bribery Act 2010 creates four key offences: 

1. Bribing another person 
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2. Being bribed 
3. Bribing a foreign public official 
4. Failure of a commercial organisation to prevent bribery 

 

The Company may be liable even where bribery is committed by an associated person unless it can 
demonstrate adequate procedures to prevent bribery. 

5. WHO CAN BE PROSECUTED AND PENALTIES 
• Individuals may face up to 10 years’ imprisonment and/or an unlimited fine 

• Companies may face an unlimited fine, exclusion from contracts, and reputational damage 
 

Knowledge of bribery, or turning a blind eye, may result in liability. 

6. PROHIBITED CONDUCT 
It is strictly prohibited for any employee or person working on behalf of the Company to: 

• Offer, give, request or accept any bribe 

• Accept any advantage intended to induce improper performance 

• Make facilitation payments (regardless of local custom) 

• Offer or accept hospitality that is excessive, inappropriate or disproportionate 

• Use a third party to circumvent this policy 
 
 

7. GIFTS, HOSPITALITY AND BUSINESS COURTESIES 
The Company recognises that proportionate and reasonable hospitality may be appropriate in certain 
business contexts. 

However: 

• Low-value, infrequent hospitality may be exempt from prior approval where it falls within 
published thresholds. 
 

• All gifts and hospitality must be: 

 Reasonable and proportionate 

 Infrequent 

 Transparent 

 Properly recorded 
 

A register of gifts and hospitality will be maintained. Exceptions must be approved retrospectively 
within a specified timeframe. 

Hospitality becomes bribery where it could reasonably be perceived as intended to influence a 
business decision. 

8. RESPONSIBILITIES 
The Board and Senior Management 
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The Board is responsible for: 

• Setting a clear tone of zero tolerance 

• Ensuring adequate procedures are in place 

• Monitoring compliance and enforcement 
 

Employees and Associated Persons 

All individuals covered by this policy must: 

• Comply fully with this policy 

• Avoid any activity that could give rise to bribery 

• Declare and seek approval for any offered or proposed benefit 

• Raise concerns promptly 
 

Failure to comply may result in disciplinary action, up to and including dismissal. 

Appropriate due diligence will be carried out on third parties acting on behalf of the Company, 
including agents, intermediaries and subcontractors, proportionate to the level of risk. 

9. REPORTING BRIBERY, CORRUPTION AND ANTI-COMPETETIVE BEHAVIOUR 
Any suspected bribery, corruption, fraud, malpractice or anti-competitive behaviour must be reported 
immediately to: 

• The Managing Director 

• A designated Anti-Bribery Compliance Contact (currently the Group CEO or a Director 
nominated by the Board) 

• A member of the Board 

• Through the Company's Whistleblowing Policy 
 

Employees may report concerns confidentially and will not suffer detriment, victimisation or retaliation 
for raising genuine concerns in good faith. 

 

10. INVESTIGATIONS AND ENFORCEMENT 
All allegations will be: 

• Taken seriously 

• Investigated promptly and confidentially 

• Addressed in line with disciplinary procedures 
 

Confirmed breaches may result in: 

• Disciplinary action, up to and including dismissal for gross misconduct 

• Termination of contracts with third parties 

• Referral to law enforcement where appropriate 

11. INVESTIGATIONS 
All reports of bribery, corruption, fraud, malpractice or anti-competitive behaviour will be: 

 

• Logged and assessed promptly 
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• Investigated impartially and confidentially 

• Supported by appropriate evidence gathering 

• Escalated to senior management where necessary 

• Referred to external authorities where appropriate 
 

Investigation findings will be documented and retained in accordance with the Company's record 
retention requirements. 

Where weaknesses in controls are identified, corrective actions will be implemented to reduce the risk 
of recurrence. 

11.1.  FRAUD, MALPRACTICE AND FINANCIAL CONTROLS 
The Company is committed to preventing, detecting and responding to fraud, malpractice, bribery 
and corruption. 

To minimise risk, the Company maintains appropriate internal controls including: 

• Segregation of duties where reasonably practicable 

• Financial approval and authorisation limits 

• Procurement and supplier review processes 

• Due diligence on third parties and business partners 

• Accurate financial and business records 

• Internal reporting and investigation procedures 
 

Any employee who becomes aware of suspected fraud, malpractice, bribery or corruption must 
report it immediately in accordance with this policy and the Company's Whistleblowing Policy. 

Failure to report known or suspected wrongdoing may itself constitute misconduct. 

11.2.  INVESTIGATIONS AND ENFORCEMENT 
The Company periodically reviews its anti-bribery arrangements to ensure ongoing compliance with 
the Bribery Act 2010 and associated guidance. 

This review may include: 

• Assessment of bribery and corruption risks 

• Review of policies, procedures and controls 

• Review of gifts and hospitality records 

• Review of third-party due diligence processes 

• Training requirements and awareness activities 

• Investigation outcomes and lessons learned 
 

The Board will ensure appropriate corrective actions are implemented where weaknesses are 
identified. 

11.3.  COMPETITION LAW COMPLIANCE 
The Company is committed to complying with all applicable competition and anti-trust legislation. 
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Employees must not engage in any activity that could prevent, restrict or distort fair competition, 
including: 

• Price fixing 

• Bid rigging 

• Market sharing 

• Customer allocation 

• Collusive tendering 

• Exchange of commercially sensitive information with competitors 
 

Employees must seek guidance from senior management if they are unsure whether a proposed 
activity could breach competition law. 

Any suspected breach must be reported immediately in accordance with this policy. 

11.4.  PREVENTION OF ANTI-COMPETITIVE BEHAVIOUR 
The Company takes reasonable steps to detect and prevent anti-competitive behaviour through: 

• Ethical business conduct standards 

• Management oversight and approval processes 

• Procurement and tender controls 

• Staff awareness and training 

• Review of supplier and subcontractor relationships 

• Internal reporting mechanisms and whistleblowing arrangements 
 

The Company will investigate any concerns relating to anti-competitive conduct and take 
appropriate corrective action where required. 

12. AUDIT, MONITORING AND REVIEW 
The annual review will specifically consider compliance with the Bribery Act 2010, the effectiveness 
of anti-fraud controls, the adequacy of reporting arrangements, investigation outcomes, and the 
Company's compliance with applicable competition laws. 

This policy forms part of the Company’s internal audit and compliance framework and will be: 

• Reviewed annually 

• Updated following legislative, regulatory or business changes 

• Communicated to all relevant parties 
 

The Company will maintain appropriate records of risk assessments, training, approvals and 
investigations to demonstrate compliance. 

 
  

 
C Owens 
Group CEO  
Date: 25/09/2026 


